Equality & Diversity Annual Report 2009-2010
1.
CURRENT STAFFING
1.1 
Ethnicity
The following tables show the College ethnicity statistics.

	Ethnicity
	Overall College Statistics (%)
	Teaching & Learning Staff (%)
	Business Support staff (%)

	Asian
	26.5
	21
	29.3

	Black
	21.8
	27.8
	18.8

	Chinese
	0.6
	0.5
	0.6

	Mixed
	3.7
	5.7
	2.8

	White – British
	31.6
	29.5
	32.6

	White – Other
	11.3
	13
	10.5

	Other
	3
	2.5
	3.4

	Not Known/Not Provided
	1.5
	0
	2


	Category
	Newham College BME profile (%)

	Overall
	55.6

	Teaching
	57.5

	Business Support
	54.9


Trends:
There has been an overall increase in the number of BME staff in the last year by 2% and an increase of 6% in the number of BME academic staff employed at Newham College.
The College is largely representative of the local community as Newham boasts the second largest proportion of Asian and Black population which is reflected in our figures.
Actions to be taken:

· Recruitment Activity to continue to target the local community and BME related papers and magazines.
· Promotion of Newham College as an equal opportunities employer in the Black History Month magazine, The Voice and similar publications.

· Continued high profile celebrations of Black history Month in October.

1.2 
Gender
	Gender
	College Statistics (%)
	Teaching & Learning Staff (%)
	Business Support Staff (%)

	Male
	39.4
	44.9
	36.7

	Female
	60.6
	55.1
	63.3


Trends:

Newham College’s figures mirror the figures from last year with only a 0.2% increase in the number of females employed.
The figures for London Borough of Newham show that 60% are female and Newham College is representative of the local community.

However, the figures show there is under representation of women in the academic field compared to the overall figures and it appears there is a slight under representation of men in the Business Support field at the College.

Actions to be taken:

· Women to be encouraged to apply for Academic posts in the College.
· Men to be encouraged to apply for Business Support posts in the College.

1.3 
Disability
	Disability
	College Statistics (%)
	Teaching & Learning Staff (%)
	Business Support Staff (%)

	Disability
	3.7
	5.7
	2.8

	No disability
	87.2
	87.5
	87

	Unknown
	9.1
	6.8
	10.2


Trends:

Teaching & Learning staff still have the highest disclosure rate.

The overall disclosure rate has fallen by 2.6% in the last year.
Actions to be taken:

Self Service – people can now amend their personal details without having the fill in a form and can declare their disability straight onto the HR system. 
Campaign to encourage people to disclose their disability.
Positive about Disability re-accreditation.
1.4 
Sexual Orientation
	Sexual Orientation
	College Statistics (%)
	Teaching & Learning Staff (%)
	Business Support Staff (%)

	Bi-Sexual
	0.6
	0
	0.8

	Gay Man
	1.1
	2.3
	0.6

	Gay Woman / Lesbian
	0.4
	0
	0.6

	Prefer Not to Say
	6.1
	6.8
	5.8

	Straight/Heterosexual
	75.5
	85.3
	71.2

	Not Known
	16.3
	5.6
	21


	Category
	Newham College LGB profile (%)

	Overall
	2.1

	Teaching
	2.3

	Business Support
	2


Trends:
There has been a 0.5 increase in Newham College’s LGB profile in the last year. There has been a lot of awareness raising activity both in the College and in the sector with Newham College being quoted as a “Best Practice” organisation.
Actions to be taken:

Impact Assessments to continue to be undertaken to ensure policies and procedures do not have a negative impact on LGB staff.
Advertising in LGB media to attract LGB applicants for Newham College positions.

1.5 Religious Belief
	Religious Belief
	College Statistics (%)
	Teaching & Learning Staff (%)
	Business Support Staff (%)

	Christian
	33.7
	39.8
	30.7

	Hindu
	4.7
	4.5
	4.7

	Jewish
	0.4
	0.6
	0.3

	Muslim
	12.8
	8
	15.2

	Sikh
	3
	1.7
	3.6

	No religion
	8.7
	8
	9.1

	Other
	6.9
	6.3
	7.2

	Prefer Not to Say
	1.5
	1.1
	1.7

	Buddhist
	0.2
	0.6
	0

	Unknown
	28.1
	29.4
	27.5


Trends:

The disclosure rate has increased by 7.1% in the last year. 
Actions to be taken:
Impact Assessments to continue to be undertaken on policies and procedures to ensure they do not have a negative impact on staff with religious beliefs.
1.6 Age
	Age bracket
	College Statistics (%)
	Teaching & Learning Staff (%)
	Business Support Staff (%)

	Less than 20
	0
	0
	0

	20-29
	19.9
	6.8
	26.3

	30-39
	24.5
	22.7
	25.4

	40-49
	29
	37.5
	24.9

	50-59
	20.8
	28.4
	17.1

	60-65
	5
	4.6
	5.2

	65+
	0.8
	0
	1.1


Trends:

In the last year, four people applied to work beyond 65 and of these applications, all were successful. 
Actions to be taken:
Promote that the College is an Age Positive Employer to encourage older applicants to apply for positions in the College.

1.7 Gender Re-Assignment
A Gender Re-Assignment Policy has been implemented at the College.
2. COLLEGE EQUALITY & DIVERSITY AWARDS
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2.1 Stonewall
The College is a Stonewall Diversity Champion for the fifth year. The College achieved rank 32 in the Stonewall Equality Index 2010 and was the highest educational institution to be in the Stonewall Top 100 employers.
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2.2 Positive about Disability 
The College has retained the Positive about Disability symbol and has successfully met all the criteria. 
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2.3 Age Positive

The College is an Age Positive Champion.
2.4 Awareness Raising Events

On 29th October 2009, Robin Landman (Chief Executive of Network for Black Professionals) addressed staff at the College about Race Equality. This was very well attended and received very positive feedback.

On 10th February 2010, Ben Summerskill (Chief Executive of Stonewall) addressed staff in the College. His presentation focussed on homophobia and the effects on its victims.
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